Salary Equity Committee
2025-2026 Report to College Faculty Senate

Members: Santiago Kember (Chair, ADV), Mike Foley(JOU), Jieun Shin (MPMT), Ann Searight
Christiano(PUR)

During the 2025-2026 academic year, the Salary and Equity Committee met to review salary
equity matters and to provide recommendations to the Dean in accordance with college policy
and the Collective Bargaining Agreement.

The committee held its initial meeting on September 18, 2023. Members discussed the role of the
committee and elected Santiago Kember as Chair. At this meeting, the Chair provided
preliminary updates regarding potential salary equity cases from two departments and shared the
committee’s policies and procedures.

During the academic year, the committee reviewed a submitted salary equity package and
scheduled follow-up meetings to formulate a recommendation to the Dean. On November 4,
2025, the committee received an oral presentation from the Chair of the Media Production,
Management, and Technology Department regarding a salary equity request. The presentation
included updated salary comparison data for comparable nine-month faculty appointments
verified by Human Resources.

On November 14, 2026, the committee discussed the process for making a salary
recommendation, focusing on comparisons among faculty of equivalent rank and assignment and
on constraints of the current Collective Bargaining Agreement, including the required reserve
fund for salary adjustments. The committee agreed that the faculty member under review
warranted a significant salary increase based on performance and documented salary inequity.
The Chair was charged with presenting the committee’s recommendation to the Dean and
Associate Executive Dean.

Respectfully submitted on behalf of the committee,
Santiago Kember, Chair

2025-2026 Salary and Equity Committee



